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About Us

We are SAGENEX, a global wealth ecosystem that fuses blockchain innovation,
real-world assets, and community power to create unstoppable growth.

Our journey started with a strategic investment in Jobsforce.al, a Silicon Valley-
recognized Al venture. That move gave us access to world-class tech, talent
INsights, and predictive market strategies — and positioned us as serious players
on the global stage.

From those roots, we built the SCGX PMS model: a regulated, high-yield portfolio

management system that combines crypto-style rewards with institutional-grade
security.

Why leaders love us:
e Credibility — Proven in Silicon Valley, backed by SGX standards.
e Innovation — Al-driven strategies powering smarter profits.
e Global Expansion - A platform designed for massive outreach and scale.
 Leadership Advantage - The first movers here are tomorrow’s global wealth
icons.
Our Promise: \Whether you're a visionary leader or a silent investor, our
ecosystem gives you the freedom, recognition, and lifestyle rewards you deserve.

SAGENEX

S GX 455 MARKET ST STE 1940 NUM 829040, San Francisco, CA 94105

+1 510-600-9124
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Achieve 15 Million+ communlty members
Launch of SGX Smart Wealth City in Dubai — a crypto-integrated investment hub.
IPO ambitions — SGX becomes a global blockchain-finance powerhouse.

ur Growth e o e |
Together RV 2 |

b Recognized among Top 25 Global Virtual Asset Management Companies.
'H . Expanded compliance under multiple global jurisdictions. & & :

At Sagenex, we are more than a team — we are a family. — (‘— '
Every campaign we create, every message we share, and 20 - '
every milestone we achieve is built on trust, unity, and the SGX Exchange Launch — proprietary digital asset trading platform.
belief that together we are unstoppable. Just like a family, SGX E-Commerce Portal live — blockchain-enabled payments. j

. . Expansion into Singapore & Hong Kong financial markets.
we Ilf:c eac_h other up when tlme_s. are tough, celebrate each Gt e g il PSS aErnembets:
other’s wins, and walk hand-in-hand toward a shared Start of Real World Asset (RWA) Tokenization Projects (real estate,
future.

gold, renewable energy).

. . , . Strategic FinTech alliances in Middle East & Europe.
Our strength lies not in one person’s effort, but in the 9 s

togetherness of many hearts beating with the same vision.
When we market Sagenex, we aren’t just promoting a brand
— we are spreading the story of our family to the world.
Let’s continue to stand strong, united, and committed,
because together, we can turn dreams into reality and
make history.
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SAGENEX

2025 SGX

Official Launch of SGX Coin.
Rollout of SGX PMS (Portfolio Management Services).
Early adoption drives first 500K+ users worldwide.

Gt oss- 1 M|II|on+ community members.
Launch of SGX Debit Card for global spending.
Introduction of SGX Staking & Yield Farming pools for passive investors.




SAGENEX

Next-Gen KYC & Compliance Process — Sagenex SGX

Sagenex Passport implements a cutting-edge Know Your Customer (KYC) and
Anti-Money Laundering (AML) framework, ensuring security, compliance, and
global accessibility across our ecosystem.

: Identity Verification

. %’3\ Y

-\ Submit government-issued identification documents for AI-powered document
: authentication, biometric checks, and fraud detection.

2
= Security Assessment

. Multi-layer security screening including geolocation, address confirmation, and cross-
h . checks with global sanction lists.

+— Unique SGX ID Creation
I I’ Upon successful onboarding, each investor receives a Universal SGX ID (USGX-ID),
serving as a digital passport across all Sagenex products and services.

T Ecosystem Access

———+ Your USGX-ID enables seamless login and interaction with all Sagenex investment
S platforms — from PMS (Portfolio Management Services) to Crypto Assets & Tradin

Bots — using a single, secure identity.

Driving Trust Through Transparent KYC

Sagenex’s regulatory-first approach ensures:

M Investor authenticity through advanced verification.

¥ Protection of both active leaders and passive investors.

¥ Global compliance across finance & technology jurisdictions.
¥ Long-term transparency that builds credibility & confidence in the Sagenex ecosystem.
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SAGENEX

- SAGENEX ACADEM.Y LEARN EARN'& LEAD ) ¢

. - Master Crypto, Master Growth

SAGENEX Academy

SAGENEX Academy SAGENEX Academy

- Bronze Academy
$1_OO

Affiliate Marketing BasicsiIntro
Wallets & Trading

$?:~00 _ % N $5_00

Technical Analysis Basics
Duplication Workshops

- - -

Basics of Crypto & Blockchain
Intro to Unilevel Business Model

Leadership Blueprint
Passive vs Active Income

EWALLET
$500

EWALLET
$300

Goal: Handle first 50-100 team members.

EWALLET
$100

EWALLET
$50

Goal: Kickstart journey with foundations. Goal: Build skills + start duplication. Goal: Transition to Leader Rank.

SAGENEX Academy

Titanium Academy
$2,_500

Multi-Country Network Growth
Mastermind Access

SAGENEX Academy SAGENEX Academy

“Crown Academy
$10,000

SAGENEX Academy

"“Platmum Academy
$1 ,900

Market Analysis
Compliance & Taxation Basics

$5,_000

CEO Mindset Training
Investment Diversification

Elite Global Leadership Training
Direct 1-on-1 Mentorship with Founders
Luxury Global Summits (Dubai / Thailand / Europe)
Premium Business Expansion Tools

EWALLET EWALLET

EWALLET EWALLET
$1,000 $2,500 $5,000 $10,000
Goal: Prepare for Manager Rank (1,000+ teams). = Goal: Train to become Director. Goal: Crown Ambassador Level. Goal: Build global empire under SAGENEX.
. e e Ry gan e & SR i Ll T ¥is S TR
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b Benefits of SA&&H g
Learn + Earnmodel atalllevels| E-Wallet = equal to package (no risk Iearnl“ Prepare de o[ & expansion | R&‘ntlon *ach level with exclusive perks
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& Investor vs Business Leader
SAGENEX Earnings Model
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Investor Business Leader

(Passive) (Active)

Earns only through ROI from investment
pools.

Earns through ROl + Direct Bonus + Unilevel
+ 8-Way Incentives.

Maximum Return capped at 2.5X of capital. Maximum Return capped at 4X of capital.

Fxample: $1,000 —+ $2,500 Example: $1,000 —+ $4,000

Must re-invest to continue earning after cap Must re-invest & maintain team activity to
is reached. continue.

© 00 O
© 0O 60 06

SAGENEX

S GX “ Fair & Sustainable
Investors build wealth safely. Leaders earn more bi W fni teams.

4




A Legal Disclaimer

Package Value

$50

$100

$500

$1,000

$2.000

$5,000

$10,000

SAGENEX

SGX

Package & Earnings Structure

SAGENEX (Unilevel » 6 Levels « 2.5X Max)

RCI (Monthly) Direct Reterral Bonus

Unilevel Bonus (L1-L6) Daily Cap Max Payout (2.5X)

5% ($2.5) 10% ($5) Earn % up to B levels $50/day $125
6% ($6) 10% ($10) Earn % up to 6 levels $100/day $250
8% ($40) 10% ($50) Earn % up to € levels $500/day $1,250
10% ($100) 10% ($100) Earn % up to B levels $1,000/day $2,500
12% ($240) 10% ($200) Earn % up to 6 levels $2,000/day $5,000
14% ($700) 10% (3500) Earn % up to 6 levels $5,000/day $12,500
16% ($1,600) 10% ($1,000) Earn % up to 6 levels $10,000/day $25,000

All payouts, rewards, or ROl are performance-based, variable, and not guaranteed. Past performance is not indicative of future results.

=

*Direct Referral Bonus: 10% instant on every package sold.
*Re-invest Bonus: Paid as per no. of Re-investments % (R1=
*Unilevel Bonus: Paid as per level % (L1=10%, L2=6%, L3=5%, L-
*Daily Cap: Earnings limited to package value per day (upgrade re

Sagenex (SGX) is incorporated under Dubai Mainland laws, UAE and also operates under a registered U.S. entity. SGX is not registered with SEBI/RBI or any financial regulator in India. We do not offer regulated investment products in India.
This is strictly an international opportunity, and all payments are accepted only via global channels (USDT, Stripe, Dubai bank, or U.S. bank accounts). Participation is voluntary and requires personal due diligence. Participants must comply

-
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SAGENEX =
SGX ® Unilevel Bonus - Demo Tree Example

Jowiejosiq [eba

« Assumption: Every person invests with a $1,000 package.
+ Bonus Structure: L1=10%, L2=6%, L3=5%, L4=4%, L5=3%, LE=2%.
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* Step-by-Step Example

¥ou (Top Node) bring & dinects {Laval 1). Each of them brings 6, creating 36 mambears on your Level
2. This duplication continues down to Level &, creating exponential growth.

Package Value (3] % You Earn Your Bonus ()
You
MEPHOUS) L1 6 $6,000 10% (R1=8%, R2=6%,R3=5% R4=4%, R5=3%, >R6=2% $600
L
l L2 36 $36,000 6% 52,160
L3 216 §216,000 2% $10,800
L2
36 MEMBERS
L4 1,296 $1,296,000 4% £51,840
1
m L5 7776 $7.776,000 3% £233,280
L3 LG 46,656 $46,656,000 2% $933.120
214 MEMBERS
L TOTAL 55,986 $55,986,000 — $1,231,800
L4 » Key Learning for Team
L39% HMEMBERS
P
Massive Potential: If each person brings just 6 people, your Realistic Duplication: In reality, 10-20% duplication is a great
11111! ! downline can grow to tens of thousands, with potential earnings achievement. Even at that rate, the income potential remains
over $1.23M from this bonus alone. massive and life-changing.
TOTAL
5L.984.000
¥ Simple Explanation

“Bring &, help them bring 6. By Level 8, you could be earning over £1 million in bonuses. Even if just 20% dupfication happens, you still make
serious income. And because payouts are capped, the company stays profitable and stable.”
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@ Unilevel Bonus & Overrides
SAGENEX Commission Structure
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Normal Unilevel Payouts

Level 1 Level 2 Level 3
10% A 5% @ Normal Members
All active members earn commissions up to 6 levels

deep. This forms the foundation of team-building

: rewards.
Level 4 Level 6
4% 2%

+# Leadership Overrides
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Beyond 6 levels, only Silver Directors & above earn
overrides down to Level 9.

Leadership Overrides

4 Note: These come from the 40% shared pool to keep the
company safe & profitable.
Level 7 Level 8 |
1% 0.5% .
SAGENEX
SGX 1




SAGENEX

(O SAGENEX Ranks & Salary Structure SGX

(With Active Conditions)

(

1 Level 1 —+ Starter . Level 2 —+ Builder T Level 3 —+ Leader
Requirement: 6 directs Requirement: € directs + 36 active team members Requirement: 200+ active team members
Recognition: Bronze Badge [ Starter Rank Businass: $10,000 monthly team businass Business: $20,000 monthly team business
Leg Rule: Min. 2 legs with $3 000 each Leg Rule: Min. 3 legs with $5,000 each
Duration: 6 months (Renewed on performance) Duration: 12 months (Renewed on performance)

* Level 4 -+ Manager z. Level 5 —+ Director @ Level & —+ Crown

Requirement: 1,000+ active team members Requirement: 7,000+ active team members Requirement: 46 000+ active team members
Business: $50,000 monthly team business Business: $1,50,000 monthly team business Business: $300,000 monthly team business
Leg Rule: Min. 3 legs with $10,000 each Leg Rule: Min. 4 legs with $30,000 each Leg Rule: Min. 5 legs with $50,000 each
Duration: 12 months (Renewed on performance) Duration: 12 months (Renewed on performance) Duration: 12 months (Renewed on performance)

Additional Safeguards
Grace Period Reactivation Bonus ROI Cap
Miss 1 month — 50%% salary. Miss 2 Regain lost salary next month when Passive investors capped at 2.5%

months == Salary paused. business resumes. [must re-invest].

P der aregi U.S. entity. SGX is not regi with SEBI/RBI or any i
only via global channels (USDT, Stripe, Dubai bank, or U.S. bank articipation i
. Past per i indicative of fu it

in India. We do not offer
an i l e il

voluntary and requires p articip ply with icable their

iy



SAGENEX

8 Ways to Earn Income
o SCXEW

BONUS

Performance i
Bonus (PB) Director Bonus Team Building P

Overriding Bonus
(DB) Bonus (TBB) 9

5%_ (LOB)
16% 0% 3% 18%

based on monthly qualified Directors Directors from Silver Directors
volume upwards

B

Car Fund (CF) House Fund (HF)

Elite Club Bonus
(ECB)

3% 59, 3% 50/

Silver Directors & Star Directors & above Crown Directors & |
above, travel trips above Top Universal Crown

Directors

Travel Fund (TF)

A Legal Disclaimer

W = Ll
Sagenex (SGX) is incorporated under Dubai Mainland laws, UAE and also operates under a registered U.S. entity. SGX is not registered with SEBI/RBI or any financial regulator in India. We do not offer regulated investment products in India. .
This is strictly an international opportunity, and all payments are accepted only via global channels (USDT, Stripe, Dubai bank, or U.S. bank accounts). Participation is voluntary and requires personal due diligence. Participants must comply with the applicable laws of their own jurisdiction before joining. "
L | [

All payouts, rewards, or ROl are performance-based, variable, and not guaranteed. Past performance is not indicative of future results.
i




11 Ways to Earn with SAGENEX - Starter to Crown

Unloek Your Full Earnirsg Pateniial Across All Ranks

Earning Streams L1 STARTER Lz BUILDER L3 LEADER L4 MANAGER LS DIRECTOR L& CROWMN

B ROI (5-16%) v v v v

Direct Bonus
v

¥ 1o%)

. Re-invest Bonus
(B = 294}

s Unilewvel Bonus
" [30% spiit LT-L&)

Performance
* Bonus (5-16%) a

Director Bonus

. (15% pool)

LB
D
<«
<
<
<

Leadership

- Overriding (18%)

| B
]

¥ Travel Fund (3%)

= Car Fund (5%)

’

M House Fund (3%)

Elite Club Bonus
(2%)

P B B B
E P P B B

v
v
v
B
b

P P B B
@ 8 8 8 8

v

A Rudees: Must maimiain PYSGY targels « g rule (max 0% from ane leg). Re-invest Banus reduces par cycle: RI=BW RT=6%

RI=5%_ R4=4% AS=3%, RE+=2%. Investors cepped at 2.5 Laaders capped at £%_ Posl bontiees distribuied monthly: company

e Eyes retains prolin vin 80 % poal ca

4
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SAGENEX

SGX

) Performance Bonus (5%-16%) | Unlocks at Builder (L2) | This is one of the core earnings in SAGENEX — it rewards you for building both your
: personal volume (PV) and group/team volume (GV).

Based on monthly PV+GV (after 40% leg cap). 1 PV = $10. This is an extra percentage bonus on your total How it Works . .

e PV (Personal Volume): Points you generate from your own package + reinvestments.

GV (Group Volume): Points generated by your team (directs + indirects).
Every $10 =1PV.

Rank Monthly PV+GV 7 Bonus At the end of every month, your total PV + GV is calculated.

The system applies a 40% leg cap (to avoid one big leg carrying you).
Builder (L2) 10,000 5o, Example: If you have 3 legs, max contribution per leg is 40% of required PV.
This ensures balanced team growth.

Based on your rank stage, you earn between 5% and 16% of that volume.

Leader (L3) $25,000 8%

Step-by-Step Example

a Imagine you are at Manager (12%) with 2,400+ PV:

Mahagec el FEG000 et Your personal package: $1,000 = 100 PV

Leg A (downline team): $20,000 = 2,000 PV
Director (L5) $100,000 14% Leg B: $8,000 = 800 PV

Leg C: $5,000 = 500 PV
Crown (L6) $250,000 16% Total raw volume = 100 + 2,000 + 800 + 500 = 3,400 PV

@ But system applies 40% leg cap:
Leg A max counted = 40% of 3,400 = 1,360 PV (not 2,000)
Leg B = 800 PV (ok, within cap)

Leg C = 500 PV
. . Your PV =100
Stage Required PV Volume Example Earnings ® Final qualified volume = 1,360 + 800 + 500 + 100 = 2,760 PV
Builder (L2) 1-599 PV If team generates $5,000 -~ $250 Now apply your % (Manager = 12%):

$27,600 x 12% = $3,312 bonus for the month
Leader (L3) 600-2,399 PV If team generates $10,000 - $800

Manager (L4) 2,400-5,499 PV If team generates $30,000 - $3,600

Director (L5) 5500+ PV If team generates $60,000 - $9,600

A Legal Disclaimer
Sagenex (SGX) is incorporated
This is strictly an international opp
All payouts, rewards, or ROl are perfo

lered U.S. entity. SGX is not registered with SEBI/RBI or any financial regulator in India. We do not offer regulated investment products in India.
DT, Stripe, Dubai bank, or U.S. bank accounts). Participation is voluntary and requires personal due diligence. Participants must comply with the applicable laws of their own jurisdiction before joining.
S not indicative of future resuilts.
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SGX ©® SAGENEX

Streamlined Investment Avenues

-1 -] .:EJ.. Real Estate Pools

!I Fractional property ownership. Rental income shared as ROl. Asset-backed stability.
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Precious Metals (Gold, Silver)

Gold-backed reserves & trading. Hedge against inflation.
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Crypto & Blockchain Ventures
Crypto staking, DeFi pools & SGX Coin ecosystem,.

!Purtfuliu Management Services (PMS)

Al-driven stock & ETF investmants. ROl 7%=14% monthly.

S/

= -=‘\\ Forex & Arbitrage Trading
‘." 'b Professional traders balance liquidity across markets.

da Disclaimer: Sageney (SGK) operales under Dubai Fres Fons-B LS anfity, R rerformanse-t




SAGENEX Cash Card

Withdraw Your Earnings Anywhere

SAGENEX

WORIOTO S

-*~ “ YALIE URE COP. MoRTS OOO
A\GENEX.COM ﬂﬂs

AW STOWERSERvICE
mastercarq  200-123-4367

ll-Ill-ll-ll'll

MEMBER FDIC

Flexible Limits

« Package-based withdrawal limits.

 From daily commissions to leadership bonuses -
everything accessible.

Seamless Withdrawals

- Direct access to your bonuses, ROl payouts, and
incentives.

« Withdraw in local currency instantly.

Premium Benefits
« World Elite branding.
« Cashback offers & reward programs (coming soon).

SAGENEX
Global Access pgRc & Secure
« Backed by international banking partners (Dubai &
Use your SAGENEX Cash Card at ATMs worldwide. SAG E N EX CaSh Ca rd Uu.s.). 4 '
Shop online/offline where Mastercard/Visa is accepted. Withdraw Your Earnings Anywhere « Full KYC/AML compliance for secure transactions.

2 2 4 2

A\ Disclaimer:
“SAGENEX Cash Card is an international withdrawal facility for member incentives. Not regulated by SEBI/RBI in India. Usage subject to KYC, AML, and international card rules.”




SAGENEX

SGX

Luxury Achievement Rewards

o \

RISING STAR

TARGET BUBINESS VOLUME

$500,000

+ EXCLUSIVE REWARDS -+

i

<= Classic Car (Swift/Similar) -
=~ Recognition Award ‘; e I‘w =~ Business Class Trip

‘ =
T~ ED = S
v it

o 5

CROWN AMBASSADOR

TARGET BUEBINESS VOLUME

$15,000,000 @

+ EXCLUSIVE REWARDS &
&= Range Rover / Porsche

o -1

ELITE BUILDER

TARGET BUSINESS YOLUME

$1,500,000 ®

+ EXCLUSIVE REWARDS

& Luxury Gar (BMW | Mercedes) /-

ROYAL CROWN

TARGET BUEINESS VOLUME

$30,000,000 @

+ EXCLUSIVE REWARDS
(o) Luxury House ($500K) or $500K Cash

& Private Jet Trip (3 Days) 4

) ¥ (Maidives/Europe)

DIAMOND DIRECTOR

TARGET BUSINESS VOLUME

$5,000,000 ©

“+ EXCLUSIVE REWARDS -+
(@ Villa Down Payment ($100K)

International Vacation

IMPERIAL CROWN

TARGET BUSINESS VOLUME

$75,000,000 ¢

4+ EXCLUSIVE REWARDS
&1 Yacht Ownership
S $1M Bonus

< Hall of Fame Recognition




JOIN US TODAY IN THE FOUNDING TEAM & BECOME OUR BUSINESS PARTNER

(

SAGENEX

Future Vision
Even if the plan pays till 6 levels, leaders can be promoted into higher pools or global bonus clubs:
Level 7+ Growth - Global Leadership Pools
Top achievers can share a % of worldwide turnover (beyond normal unilevel income).

SAGENEX LL.C. SAGENEX LLC.
455 Market St, Suite 1940, Num 829040 Office No. 096-197, The Exchange Tower
San Francisco, CA 94105 Business Bay, Plot No. 187-0
United States Dubai, United Arab Emirates
RESERVED BY SAGENEY]
C

A Legal Disclaimer

Sagenex (SGX) is incorporated under Dubai Mainland laws, UAE and also operates under a registered U.S. entity. SGX is not registered with SEBI/RBI or any financial regulator in India. We do not offer regulated investment products in India. 1 =i % +
This is strictly an international opportunity, and all payments are accepted only via global channels (USDT, Stripe, Dubai bank, or U.S. bank accounts). Participation is voluntary and requires personal due diligence. Participants must comply with the applicable laws of their own jurisdiction before joining. F" =
All payouts, rewards, or ROl are performance-based, variable, and not guaranteed. Past performance is not indicative of future results. -



